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1. BIOGRAPHIC INFORMATION 

1.1 PERSONAL INFORMATION 

Name: Priscila Ferreira 

Office address: Department of Economics 

  School of Economics and Management 

  University of Minho, Campus de Gualtar 

  4750-057 Braga, Portugal 

Contacts: +351 253604584; priscila@eeg.uminho.pt 

 

WWW addresses: 

 Personal Website: orion.eeg.uminho.pt/priscila/ 

 Web of Science researcher ID: www.webofscience.com/wos/author/rid/I-2280-2019 

 Scopus author ID: www.scopus.com/authid/detail.uri?authorId=36683850800 

 ORCID ID: orcid.org/0000-0002-2847-4174 

 Ciência Vitae ID: www.cienciavitae.pt//4C13-0165-CE43 

 Google Scholar: scholar.google.pt/citations?user=CSapFbQAAAAJ&hl 

 RePEc: logec.repec.org/RAS/pfe221.htm 

 Dimensions: app.dimensions.ai/discover/publication?and_facet_researcher=ur.013136022406.25 

1.2 ACADEMIC TITLES 

2024 Dr. Habil., Habilitation in Economics, University of Minho 

1.3 ACADEMIC DEGREES 

2009 Ph.D. in Economics, University of Essex, U.K. [DGEEC-TID: 101199201] 

2003 Master in Industrial and Firm Economics, University of Minho 

2000 Licenciatura in Economics, University of Minho 

1.4 ACADEMIC POSITIONS 

May 2024 –  present    Professora Associada com Agregação (Associate Professor with 

Habillitation), Dept. Economics, UMinho  

Jan 2024 – May 2024 Professora Auxiliar com Agregação (Assistant Professor with Habillitation), 

Dept. Economics, UMinho 

Jun 2009 – Jan 2024 Professora Auxiliar (Assistant Professor), Dept. Economics, UMinho 

Dec 2003 – Jun 2009 Assistente (Lecturer), Dept. Economics, UMinho 

Jan 2001 – Dec 2003 Assistente Estagiária, Department of Economics, University of Minho 

 

  

mailto:priscila@eeg.uminho.pt
http://orion.eeg.uminho.pt/priscila/
https://www.webofscience.com/wos/author/rid/I-2280-2019
http://www.scopus.com/authid/detail.uri?authorId=36683850800
https://orcid.org/0000-0002-2847-4174
http://www.cienciavitae.pt/4C13-0165-CE43
http://scholar.google.pt/citations?user=CSapFbQAAAAJ&hl
https://logec.repec.org/RAS/pfe221.htm
https://app.dimensions.ai/discover/publication?and_facet_researcher=ur.013136022406.25
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2. RESEARCH ACTIVITIES 

2.1 PUBLICATIONS IN REFEREED JOURNALS 

 Mobile applications, physical activity, and health promotion (2025) BMC Health Services 

Research, 25, 359. (with Pedro Sousa Basto) [DOI: 10.1186/s12913-025-12489-z; 

WOS:001441112800001]  

 

 The relationship between gender and promotion over the business cycle: Does firm size 

matter? (2022, published online in January 2021) British Journal of Management, 33(2): 

806-827. (with George Saridakis, Susan Marlow and Anne-Marie Mohammed)  

[DOI: 10.1111/1467-8551.12458; WOS:000612784400001] 

 This article also appears in the BJM International Women's Day and Women's 
History Month 2021 Collection 

 Executives’ gender pay gap and financing constraints. (December 2021) Journal of Economic 

Behavior & Organization, 192: 381-404 (with Ana P. Fernandes)  

[DOI: 10.1016/J.JEBO.2021.10.009; WOS:000719785700004] 

 Ageing (un)equally and (un)healthily: On the health status of Portuguese people aged 50+. 

(June, 2021) Portuguese Journal of Social Science, 20 (1-2): 45–64. (with Isabel Correia, 
Lígia Costa Pinto, Marieta Valente and Paula Veiga-Benesch) 
[DOI: 10.1386/pjss_00033_1; WOS:000826454800003] 

 Entry deregulation, firm organization and wage inequality. (June 2021) International Journal 

of Industrial Organization, 77: 102763 (with Dudley Cooke and Ana P. Fernandes)  

[DOI: 10.1016/j.ijindorg.2021.102763; WOS:000677491500004] 

 

 Product market competition and gender discrimination. (January 2019) Journal of Economic 

Behavior & Organization, 157: 496-522 (with Dudley Cooke and Ana P. Fernandes)  

[DOI: 10.1016/j.jebo.2018.10.005; WOS:000465061300026] 

 

 The effect of competition on executive compensation and incentives: Evidence from a quasi-

natural experiment. (July 2018) Journal of Human Resources, 53(3): 783-824 (with Ana P. 

Fernandes and L. Alan Winters)  

[DOI: 10.3368/jhr.53.3.0215-6963R1; WOS:000446827100007] 

 

 Firm shutdown during the Financial and the Sovereign Debt crises: Empirical evidence from 

Portugal. (July 2017) International Journal of the Economics of Business, 24(2): 153-179 

(with George Saridakis)  

[DOI: 10.1080/13571516.2017.1309105; WOS:000419103100002] 

 

 Financing constraints and fixed-term employment contracts: Evidence from the 2008-9 

Financial Crisis. (February 2017) European Economic Review, 92: 215-238 (with Ana P. 

Fernandes)  

[DOI: 10.1016/j.euroecorev.2016.12.009; WOS:000395600400013] 

 

 Firm entry deregulation, competition and returns to education and skill. (August 2014) 

European Economic Review, 70: 210-230 (with Ana P. Fernandes and L. Alan Winters) 

[DOI: 10.1016/j.euroecorev.2014.04.004; WOS:000342266300014] 

 

 Measuring match quality using subjective data. (December 2011) Economics Letters, 113(3): 

304-306 (with Mark P. Taylor)  

[DOI: 10.1016/j.econlet.2011.08.018; WOS:000298528700029] 

https://doi.org/10.1186/s12913-025-12489-z
https://www.webofscience.com/wos/woscc/full-record/WOS:001441112800001
http://dx.doi.org/10.1111/1467-8551.12458
https://www.webofscience.com/wos/woscc/full-record/WOS:000612784400001?SID=E5nkwvQUlZORTO81npC
https://onlinelibrary.wiley.com/doi/toc/10.1111/(ISSN)1467-8551.IWD-WHM-2021
https://onlinelibrary.wiley.com/doi/toc/10.1111/(ISSN)1467-8551.IWD-WHM-2021
https://doi.org/10.1016/j.jebo.2021.10.009
https://www.webofscience.com/wos/woscc/full-record/WOS:000719785700004?SID=E5nkwvQUlZORTO81npC
https://www.ingentaconnect.com/content/intellect/pjss/2021/00000020/f0020001/art00003
https://www.webofscience.com/wos/woscc/full-record/WOS:000826454800003
https://doi.org/10.1016/j.ijindorg.2021.102763
https://www.webofscience.com/wos/woscc/full-record/WOS:000677491500004?SID=E5nkwvQUlZORTO81npC
http://dx.doi.org/10.1016/j.jebo.2018.10.005
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000465061300026
http://dx.doi.org/10.3368/jhr.53.3.0215-6963R1
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000446827100007
http://dx.doi.org/10.1080/13571516.2017.1309105
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000419103100002
https://www.sciencedirect.com/science/article/pii/S0014292116302380
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000395600400013
http://dx.doi.org/10.1016/j.euroecorev.2014.04.004
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000342266300014
http://www.sciencedirect.com/science/article/pii/S0165176511003193
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000298528700029
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 The dynamics of job creation and destruction for University graduates: why a rising 

unemployment rate can be misleading. (August 2009) Applied Economics, 41(19): 2513-

2521 (with Ana Rute Cardoso)  

[DOI: 10.1080/00036840802293339; WOS:000267973500011] 

 

 Perfil do trabalhador e da empresa de baixos salários em Portugal. (Jan.-Maio-Out. 2000), 

Economia, 24: 53-66 (with Ana R. Cardoso, Ricardo Sousa, Vítor Castro) 

[ISSN 0870-3531, U. Católica Editora, journal listed in EconLit, RepositoriUM] 

2.2 BOOK CHAPTERS 

 As time goes by: Survival analysis as a method to study topics in entrepreneurship (June 

2020) in Handbook of Quantitative Research Methods in Entrepreneurship edited by George 

Saridakis and Marc Cowling, Chapter 4: 48-61. Cheltenham, U.K.: Edward Elgar. [ISBN: 

9781786430953, DOI: 10.4337/9781786430960.00008] 

 

 Employment, turnover and career progress (April 2016) in Research Handbook on Employee 

Turnover edited by George Saridakis and Cary L. Cooper, Chapter 14: 274-304. Cheltenham, 

U.K.: Edward Elgar. [ISBN: 9781784711146,  

DOI: 10.4337/9781784711153.00018; WOS:000456050300014] 

 

 Residential mobility, mobility preferences and psychological health (2009) in Changing 

Relationships edited by John Ermisch and Malcolm Brynin, Chapter 10: 161-180. New York: 

Routledge (with Mark P. Taylor)  

[ISBN: 9780415965231, DOI: 10.4324/9780203884591] 

 

 Promoção no interior das empresas em Portugal: quais os postos de trabalho com maior 

propensão para a promoção? (2007) in Cadernos Sociedade e Trabalho, IX: Quadros de 

Pessoal e Investigação em Economia edited by António Oliveira das Neves, Chapter 9: 93-

102. Ministério do Trabalho e da Segurança Social, Gabinete de Estratégia e Planeamento 

(MTSS/GEP): Lisboa. 

[ISBN: 9789727042869; RepositoriUM]  

2.3 OTHER PUBLICATIONS 

 Estudo sobre o salário médio em Portugal: Retrato atual e evolução recente - Relatório 

(Março 2021). With Marta C. Lopes and Lara P. Tavares. Gukbenkian Studies, Fundação 

Calouste Gulbenkian, Future Forum 

o Estudo sobre o salário médio em Portugal: Retrato atual e evolução recente - 

Sumário Executivo. With Marta C. Lopes and Lara P. Tavares. Gukbenkian Studies, 

Fundação Calouste Gulbenkian, Future Forum 

o Estudo sobre o salário médio em Portugal: Retrato atual e evolução recente - 

Mensagens principais. With Marta C. Lopes and Lara P. Tavares. Síntese, Fundação 

Calouste Gulbenkian, Future Forum 

 

 IZA COVID-19 Crisis Response Monitoring: The Second Phase of the Crisis (January 2021) 

IZA Research Report No. 105, Institute of Labor Economics (IZA). With: Werner Eichhorst, 

Paul Marx, Ulf Rinne, René Böheim, Thomas Leoni, Steven Tobin, Arthur Sweetman, Pierre 

Cahuc, Tommaso Colussi, Egbert L. W. Jongen, Paul Verstraten, Priscila Ferreira, João 

Cerejeira, Miguel Portela, Raul Ramos, Martin Kahanec, Monika Martiskova, Lena Hensvik, 

Oskar Nordström Skans, Patrick Arni, Rui Costa, Stephen Machin, Susan N. Houseman. 

 

http://www.tandfonline.com/doi/abs/10.1080/00036840802293339
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/000267973500011
http://search.ebscohost.com/login.aspx?direct=true&db=eoh&AN=0595036&lang=pt-pt&site=ehost-live&scope=site
http://repositorium.sdum.uminho.pt/handle/1822/11542
https://www.elgaronline.com/view/edcoll/9781786430953/9781786430953.00008.xml
https://doi.org/10.4337/9781784711153.00018
http://ws.isiknowledge.com/cps/openurl/service?url_ver=Z39.88-2004&rft_id=info:ut/WOS:000456050300014
http://dx.doi.org/10.4324/9780203884591
http://repositorium.sdum.uminho.pt/handle/1822/11389
https://gulbenkian.pt/wp-content/uploads/2022/08/2_FF_Estudo_SalarioMedio_pt-2.pdf
https://gulbenkian.pt/forum-futuro/salario-medio-em-portugal/
https://gulbenkian.pt/wp-content/uploads/2022/08/3_FF_SumarioExecutivo_SalarioMedio_pt.pdf
https://gulbenkian.pt/wp-content/uploads/2022/08/3_FF_SumarioExecutivo_SalarioMedio_pt.pdf
https://gulbenkian.pt/forum-futuro/salario-medio-em-portugal/
https://gulbenkian.pt/wp-content/uploads/2022/08/1_FF_MensagensPrincipais_SalarioMedio_pt-1.pdf
https://gulbenkian.pt/wp-content/uploads/2022/08/1_FF_MensagensPrincipais_SalarioMedio_pt-1.pdf
https://gulbenkian.pt/forum-futuro/salario-medio-em-portugal/
https://www.iza.org/wc/files/downloads/iza__crisismonitor_interimconclusion_202101.pdf
https://www.iza.org/publications/r/222/iza-covid-19-crisis-response-monitoring-the-second-phase-of-the-crisis
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 IZA COVID-19 Crisis Response Monitoring: Portugal (November 2020), with Miguel Portela 

and João Cerejeira Silva (country report for the project: COVID-19 and the Labor Market: 

Crisis response monitoring). Earlier versions of this report:  

o IZA COVID-19 Crisis Response Monitoring: Portugal (June, 2020) 

o IZA COVID-19 Crisis Response Monitoring: Portugal (May, 2020) 

 IZA COVID-19 Crisis Response Monitoring: Short-Run Labor Market Impacts of COVID-19, 

Initial Policy Measures and Beyond (August 2020) IZA Research Report No. 98, Institute of 
Labor Economics (IZA). With: Werner Eichhorst, Ulf Rinne, Paul Marx, René Böheim, Thomas 
Leoni, Pierre Cahuc, Tommaso Colussi, Egbert L. W. Jongen, Paul Verstraten, João Cerejeira, 
Miguel Portela, Raul Ramos, Martin Kahanec, Monika Martiskova, Lena Hensvik, Oskar 
Nordström Skans, Patrick Arni, Rui Costa, Stephen Machin, Susan N. Houseman. 

 Market competition and executive pay (February 2019; first version: January 2015) IZA 

World of Labor: 115 [DOI: 10.15185/izawol.115.v2] 

 

 Educação e mercado de trabalho em Portugal: Retornos e transições (March 2015) Final 

Report of the Project Ref. No. 000 598 402 012 funded by POAT/FSE – Programa Operacional 

de Assistência Técnica do Fundo Social Europeu (with Carla Sá, Célio Oliveira, João C. Silva, 

Marta Simões, Miguel Portela, Paulo Teixeira, Sílvia Sousa and Sandra Sousa [RepositoriUM] 

 

 Is Deregulating Firm Entry Good for the Workers? Which Workers? (September 2013) (with 

Ana P. Fernandes and L. Alan Winters, published in VOX, CEPR’s Policy Portal (VoxEU.org) 

 

 Workers, firms, mobility, and wages: econometric analyses using matched employer-

employee data. (June 2009) Ph.D. Thesis. Supervisors: Professor Stephen Jenkins and 

Professor Mark P. Taylor. Examiners: Professor David Margolis (Paris School of Economics) 

and Professor Stephen Pudney (U. Essex). [ISNI: 0000 0004 2668 7912; British Library] 

 

 Promoção no interior das empresas em Portugal: quais os postos de trabalho com maior 

propensão para a promoção? (December 2003) Master Dissertation. Supervisor: Professor 

Ana Rute Cardoso. Examiners: Professor José Varejão (UPorto) and Professor Margarida 

Proença (UMinho) [RepositoriUM] 

 

 Baixos Salários em Portugal (February 2000) report commissioned by the Portuguese 

Ministry of Employment (MSST). Applied Microeconomics Research Unit, UMinho (with Ana 

Rute Cardoso, Ricardo Sousa, and Vítor Castro) 

 

 

Beyond science? Think again: 

 

 Regular opinion column in the newspaper Correio do Minho (with Pedro Sousa Basto). Check 

our Perfect Planet blog, where we provide access to the text version of the columns (with 

permission from the newspaper): https://pxp-cminho.blogspot.com/  

 

 Conversas em torno da Valentina – O caminho para a inclusão:  this is a blog 

dedicated to sharing thoughts on the challenges faced by a neurodivergent child, both in 

school and beyond. Through personal experiences, insights, and discussions, it aims to raise 

awareness, promote understanding, and advocate for a more inclusive world: 

 https://valentinadmf.blogspot.com/    

 

Occasional collaboration with O Escritor, the magazine of the Portuguese Writers' Association:  

 “O meu percurso com Vergílio Ferreira.” Ensaio. March 2022. O Escritor Nº 6-7, 3ª Série. 

Associação Portuguesa de Escritores, Lisboa. 

2.4 WORKING PAPERS (NOT YET PUBLISHED)  

https://www.iza.org/wc/files/downloads/iza__crisismonitor_countryreport_pt_202011.pdf
https://covid-19.iza.org/crisis-monitor/
https://covid-19.iza.org/crisis-monitor/
https://covid-19.iza.org/wp-content/uploads/2020/07/iza__crisismonitor_countryreport_pt_202006.pdf
https://www.iza.org/wc/files/downloads/IZA_CrisisMonitoring_P.pdf
https://ideas.repec.org/p/iza/izarrs/98.html?fbclid=IwAR0j8ZB9vNJQYF_5ueZSQSi9JaJsLIxHcmGrTHhe0V1fafNNDgMkodM3834
https://ideas.repec.org/p/iza/izarrs/98.html?fbclid=IwAR0j8ZB9vNJQYF_5ueZSQSi9JaJsLIxHcmGrTHhe0V1fafNNDgMkodM3834
https://www.iza.org/publications/r/215/iza-covid-19-crisis-response-monitoring-short-run-labor-market-impacts-of-covid-19-initial-policy-measures-and-beyond
http://dx.doi.org/10.15185/izawol.115.v2
http://repositorium.sdum.uminho.pt/handle/1822/35444
http://www.voxeu.org/article/deregulating-firm-entry-good-workers-which-workers
https://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.499790
http://hdl.handle.net/1822/379
https://pxp-cminho.blogspot.com/
https://valentinadmf.blogspot.com/
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 Todos diferentes, todos iguais? Por um sistema educativo que celebre a diversidade e 

promova a convivência pacífica. Submetido ao Número/dossiê temático: Mediação e 

Convivência em Contextos Educativos: Configurações: Revista de Ciências Sociais (w/ Pedro 

Ferreira) 

 On the determinants of innovations within firms. Submitted (w/ George Saridakis and Bochra 

Idris) 

 

 Wage inequality, business strategy and productivity. (w/ Ernesto Nieto, Miguel Portela, João 

C. Silva, Sílvia Sousa) 

 

 Gender differences in the compensation and job mobility of top executives. (w/ Ana P. 

Fernandes)  

 

 Recession, financing constraints and investment decisions of firms. 

 

 Sectoral shocks or mismatch: what’s behind labour mobility?  

 

 The sources of interindustry wage differentials. ISER WP N.2009-13  

 

 Returns to job mobility: the role of observed and unobserved factors. ISER WP N.2009-12  

2.5 RESEARCH AWARDS 

 Research Prize in Economics (March 2023) awarded by the School of Economics and 

Management, UMinho 

 

 Honourable Mention of the 2020 António Dornelas Prize (January 2021) awarded by the 

Portuguese Ministry of Labour, Solidarity and Social Security 

 

 Honourable Mention of the 2019 António Dornelas Prize (January 2020) awarded by the 

Portuguese Ministry of Labour, Solidarity and Social Security 

 

 Prize for the Best Article of the Department of Economics (March 2019) awarded by the 

Department of Economics, UMinho, to the paper with highest Article Influence Score 

amongst all papers published by members of the Department in the year 2018 

 

 Prize Competition in Markets (May 2018) awarded by the Portuguese Ministry of Economics 

[GEE] and Associação Mutualista Montepio 

2.6 RESEARCH PROJECTS AND GRANTS 

 IZA Crisis Response Monitoring: Covid-19 and the labour market [International PIs: Werner 

Eichhorst, Ulf Rinne; Home PI: Priscila Ferreira]  

Period: April/2020 (start) 

Research Team: Priscila Ferreira, Miguel Portela, João Cerejeira Silva (country-specific team, 

NIPE, UMinho) 

Project website: https://covid-19.iza.org/crisis-monitor/ 

 

 Principal Investigator of the Estudo sobre o Salário Médio em Portugal: retrato, evolução 

recente e cenários para 2030. Approved for funding by Fundação Calouste Gulbenkian in 

January 2020. Funding: €42,117.02 

Research team: Lara Tavares (ISCSP, U. Lisboa) e Marta Lopes (European University 

Institute) 

 

https://ideas.repec.org/p/ese/iserwp/2009-13.html
https://ideas.repec.org/p/ese/iserwp/2009-12.html
http://www1.eeg.uminho.pt/economia/priscila/Premio_GEE.jpg
https://covid-19.iza.org/crisis-monitor/
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 Principal Investigator of the research project The crisis within: Labour market 

(dis)functions and outcomes. Overall funding €14,939. (April 2014 – Jun 2015) 

End of project evaluation: Grade A [Grades go from A (best) to C] 

Co-funded by FEDER, €12,698.15, through Eixo I do Programa Operacional Fatores de 

Competitividade (POFC) do QREN (award no. FCOMP-01-0124-FEDER-041505) and by 

Fundação para a Ciência e a Tecnologia, €2,240.85, (award no. EXPL/IIM-ECO/1207/2013). 

Research team: Lara Tavares (ISCSP, UTL), Vitória Mourão (ISCSP, UTL), Ana P. Fernandes 

(UExeter, UK) 

 

 Principal Investigator of the Strategic Research Project of the Applied Microeconomics 

Research Unit. Overall funding €14,711 (Jan 2014 – Mar 2015) 

End of project evaluation: Grade A 

 

Funded by Fundação para a Ciência e a Tecnologia, award no. PEst-OE/EGE/UI3181/2014  

 Principal Investigator of the Strategic Research Project of the Applied Microeconomics 

Research Unit. Overall funding €44,548 (Jan 2011 – Dec 2013) 

End of project evaluation: Grade A 

Funded by Fundação para a Ciência e a Tecnologia, award no. PEst-OE/EGE/UI3181/2011 

 

 Team member of the “External Collaboration Contract: Empirical estimates for the relation 

between financialization and wage shares using firm level data.” for the International Labour 

Office (ILO) [PI: Miguel Portela] (2016) 

 

 Team member of the research project Economics and Education in Portugal: why and for 

whom? [PI: Miguel Portela]. Overall funding €23,000 (Feb 2012 – Jan 2015) 

End of project evaluation: Grade A 

Funded by Fundação para a Ciência e a Tecnologia award no. PTDC/EGE- ECO/122126/2010 

 

 Team Member of the research project Melhor e Mais Educação - Educação/formação e 

mercado de trabalho: Retornos da educação e Empregabilidade [PI: Miguel Portela]. Overall 

funding €54,960 (Sept 2012 – Dec 2014) 

Funded by POAT / FSE (QREN) award no. 000598402012  

 

 Team member of the project GINI: Growing Inequalities’ Impacts [International PI: Wiemer 

Salverda; Home PI: Miguel Portela] (2012) 

2.7 RESEARCH SCHOLARSHIPS & MERIT STUDY PRIZES 

 Research Scholarship - Advanced Training for Science, award no. SFRH/BD/17413/2004, 

(01/03/2005 – 28/02/2009). Funded by MCTES & POCI 2010 - Formação Avançada para a 

Ciência - Medida IV.3 (since 2005) and QREN - POPH - Tipologia 4.1 - Formação Avançada, 

comparticipado pelo Fundo Social Europeu (since 2007-11-01) 

 

 Royal Economic Society Small Academic Expenses Grant, UK (June 2006) 

 

 Research Scholarships within the project The Demand for University Degrees and the 

Transition from University to the Labour Market, [PI Ana Rute Cardoso] funded by Fundação 

para a Ciência e a Tecnologia, PRAXIS XXI, PRAXIS/C/ECO/13014/1998, 1999 – 2001, 

UMinho (01/03/2000 – 31/08/2000, and 01/09/2000 – 14/01/2001) 

 

 Research Scholarship within the project Globalization and Social Exclusion, funded by the 

European Commission (IV Programa Quadro de I&DT, Programa Targeted Socio-Economic 

Research (TSER)), contrato SOE2-CT97-3062, 1998 – 2000, [supervised by Ana Rute 

Cardoso, Applied Microeconomics Research Unit], UMinho (01/09/1999 – 28/02/2000) 
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 Eng.º António de Almeida Prize, awarded by Fundação Engenheiro António de Almeida to 

the best student, ex aequo, of the Degree Program in Economics (1996-2000) at the 

University of Minho (16/02/2001) 

 

 Merit Study Scholarship, awarded by the Portuguese Ministry of Education to the best 

student with a final average mark above 16 (out of 20), ex aequo, of the Degree Program 

in Economics at the University of Minho (10/05/2000) 

 

 Merit Study Prizes, awarded by the UMinho for having had an average mark above 14 (out 

of 20) and failed no courses in the previous academic year (06/05/1998, 05/05/1999 and 

10/05/2000) 

2.8 PEER REVIEWING  

A. JOURNALS 
 Applied Economics 

 British Journal of Management 

 Economic and Industrial Democracy  

 Industrial and Labour Relations Review  

 International Journal of Information Management 

 International Journal of Manpower 

 International Labour Review 

 International Review of Entrepreneurship 

 Journal of Economic Inequality 

 Journal of Economic Surveys 

 Journal of Institutional Economics 

 Journal of Small Business Management 

 Labour 

 Labour Economics 

 Mathematics 

 North American Journal of Economics and Finance 

 Oxford Bulletin of Economics and Statistics 

 Portuguese Economic Journal 

 Regional Science, Policy and Practice 

 Revista Portuguesa de Estudos Regionais 

 Sustainability 

Verified journal refereeing record at Web Of Science 
 

Journal Refereeing Awards: 

 
 Top Peer Reviewer: “Top Reviewers for UMinho (Economics, Econometrics and Finance)” 

(Publons Peer Review Awards 2017) 

 

 Top Peer Reviewer: “Top Reviewers for UMinho (Business, Management and Accounting)” 

(Publons Peer Review Awards 2017) 

 
 

B. RESEARCH GRANTS 
 Referee for Fundação para a Ciência e a Tecnologia (evaluation of end of project reports in 

the fields of Economics and Management, Coordinator of the Commission: Miguel Portela), 

2019-2022 (extended to 2023) 

 

 Referee for Fundação Francisco Manuel dos Santos (evaluation of research proposals in 

Economics), 2019 

https://www.webofscience.com/wos/author/record/1212287
https://publons.com/awards/2017/institution/?institution=6705&asjc=329
https://publons.com/awards/2017/institution/?institution=6705&asjc=121
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 Referee for Fundação para a Ciência e a Tecnologia (evaluation of end of project reports in 
the fields of Economics and Management, Coordinator of the Commission: Miguel Portela), 
2014-2016 

2.9 ORGANIZATION OF CONFERENCES 

 Organizer of the NIPE Summer School in Econometrics, UMinho, PT (2019-2021) 

 

 Member of the Local Organizing Team of the 2019 Linked Employer-Employee Data 

conference, UMinho, PT (3-4 October 2019) 

 

 Member of the Local Organizing Team of the 3rd APEEN conference & 5th Meeting on Energy 

and Environmental Economics – ME3, UMinho, PT (18-19 October 2018) 

 

 Member of the Local Organizing Team of the Workshop on Landscape Reading 

Methodologies, 2015, UMinho, PT (24-25 September 2015)  

 

 Coordinator of the Local Organizing Team of the 28th annual conference of the European 

Society for Population Economics, 2014, UMinho, PT (18-21 June 2014) 

 

 Member of the Local Organizing Team of the Conference Combining work, home and 
education, organized by LoWER (Low Wage Employment Research Network) and NIMA 
(Applied Microeconomics Research Unit), UMinho, PT (26-27 October 2001) 

2.10 RESEARCH PRESENTATIONS 
 

On the determinants of innovations within firms 

 European Society for Population Economics, 36th Conference, Belgrade, Serbia (15-17 June 
2023) 

 
Entry deregulation, firm organization and wage inequality 

 European Association of Labour Economists annual conference, Padua, Italy (16-18 
September, 2021) 

 European Society for Population Economics, 34th Conference, Barcelona, Spain (17-19 June 

2021) 
 

The impact of the COVID-19 crisis on labour markets around the world: The case of Portugal 
 IZA-ILO WEBINAR on “Taking stock of the COVID-19 crisis: the impact on the labour market 

and how countries have responded” (28 May 2021) 
 

Financing constraints, executive pay and gender inequality. 

 6th Workshop on Linked Employer Employee Data, UMinho, PT (03-04 October 2019) 
 NIPE Brown Bag Seminar, UMinho, PT (25 September 2019) 
 RWI Workshop on “Worker flows, match quality and productivity”, Hattingen, Germany (29-

30 July 2019) 
 European Society for Population Economics, 33rd Conference, Bath, UK (20-22 June 2019) 

 

Product market competition and gender discrimination. 
 European Society for Population Economics, 32nd Conference, Antwerp, Belgium (25-27 June 

2018) 
 

Gender differences in the compensation and job mobility of top executives. 
 European Society for Population Economics, 31st Conference, Glasgow, Scotland (14-17 June 

2017) 

 
Workers, firms, mobility and wages. 

 Keynote speech at the 9th International Conference of Panel Data Users in Switzerland, 
FORS, U. Lausanne, Switzerland (6-8 June, 2017) 
 

Firm Shutdown During the Financial and Sovereign Debt Crises: Empirical Evidence from Portugal. 
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 European Association of Labour Economists 28th Conference, Gent, Belgium (15-17 
September 2016)  

 European Society for Population Economics, 30th Conference, Berlin, Germany (15-18 June 
2016) 

 
Financing Constraints and Fixed Term Employment Contracts: Evidence from the Global Financial 
Crisis. 

 ZEW Workshop on the Development and consequences of atypical employment, Mannheim, 
Germany (2-3 December 2015) 

 SOLE | EALE 4th World Meetings, Montréal, Canada (26-28 June 2015) 
 European Society for Population Economics, 29th Conference, Izmir U. Economics, Turkey 

(17-20 June 2015) 
 

Recession, financing constraints and investment decisions of firms. 
 1st International Conference in Applied Theory, Macro and Empirical Finance, Thessaloniki, 

Greece (6-7 April 2015) 

 Royal Economic Society 125th Conference, Manchester, UK (29March – 1April 2015) 

 
The effect of competition on managers’ compensation: evidence from a quasi-natural experience. 

 European Association of Labour Economists 26th Conference, Ljubljana, Slovenia (18-20 
September 2014)  
 

Wage inequality, business strategy and productivity.  
 European Association of Labour Economists 25th Conference, Turin, Italy (19-21 September 

2013)  
 European Society for Population Economics, 27th Conference, Aarhus University, Denmark 

(12-15 June 2013) 
 

Firm entry deregulation, competition and returns to education and skill. 
 Economic Policies Research Unit [NIPE] Seminar Series, UMinho (2 October 2013) 
 European Association of Labour Economists 24th Conference, Bonn, Germany (20-22 

September 2012)  

 
Firms and workers: who fails in times of crisis? 

 European Society for Population Economics, 26th Conference, U. Bern, Switzerland (20–23 
June 2012) 
 

Sectoral shocks or mismatch: what’s behind labour mobility?  
 5th Annual Meeting of the Portuguese Economic Journal, Aveiro, Portugal (8-9 July 2011) 
 CEF.UP and NIPE Workshop LEED 2011: Economic analysis using linked employer and 

employee data: bringing together theory and empirics, Porto, Portugal (16-17 June 2011) 
 European Society of Population Economics 24th Conference, Essen, Germany (9-12 June 

2010) 
 European Association of Labour Economists 21st Conference, Tallinn, Estonia (10-12 

September 2009) 
 

The sources of interindustry wage differentials. 
 16th International Conference on Panel Data, U. Amsterdam, Amsterdam, The Netherlands 

(2-4 July 2010) 
 COST Workshop on Firms and Wages: New research using linked employer-employee data, 

Central European University, Budapest, Hungary (14-15 May 2009) [Poster session] 

 Globalisation and Economic Policy Postgraduate Conference, U. Nottingham, Nottingham, 
UK (26-27 March 2009)  

 Brown Bag Seminar, Toulouse School of Economics, Toulouse, France (12 March 2009) 
 Leibniz Seminar on Labor Research, Berlin Network of Labor Market Research [BeNA], Berlin, 

Germany (12 November 2008) 
 Warsaw International Economic Meeting 2008, Warsaw, Poland (4-6 July 2008) 

 
Returns to job mobility: the role of observed and unobserved factors. 

 European Association of Labour Economists 20th Conference, Amsterdam, The Netherlands 
(18-20 September 2008) 

 Ph.D. in Economics Workshop 2008, UMinho, Braga, Portugal (26 June 2008) 
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 Comparative Analysis of Enterprise Data [CAED] conference 2008, Budapest, Hungary (22-
24 May 2008) 

 Labor and Applied Microeconomics Seminar, Université Paris 1 Panthéon-Sorbonne, Maison 
des Sciences Economiques, Paris, France (14 January 2008) 

 Student Lunch Seminar, Department of Economics, University College of London, London, 
UK (10 October 2007) 

 14th International Conference on Panel Data, Xiamen, China (16-18 July 2007) 
 

The determinants of promotions and firm separations. 
 Brown Bag Seminar, German Institute for Economic Research [DIW], Berlin, Germany (12 

November 2008) 

 Royal Economic Society Annual Conference 2007, Warwick, UK (11-13 April 2007) 
 Workshop on Labor Turnover and Firm Performance, Helsinki, Finland (30-31 March 2007) 
 13th International Conference on Panel Data, Cambridge, UK (7–9 July 2006) 
 9th IZA Summer School in Labor Economics. Ammersee Lake, Bavaria, Germany (03-09 April 

2006) 

2.11 PARTICIPATION IN WORKSHOPS AND SHORT COURSES 

 Econometrics of Survey Data, Stratification, and Clustering (with Professor Manuel Arellano), 
17th NIPE Summer School in Econometrics, UMinho, PT (16-19 June 2021) 
 

 Worker Flows, Match Quality and Productivity. Distinguished guests: Simon Woodcock and 
Nicolas Mittag. RWI, Hattingen, Germany (29-30 July 2019) 

 
 Development and Consequences of Atypical Employment. Keynote speakers: John T. 

Addison and Arne Uhlendorff. ZEW, Mannheim, Germany (2-3 December 2015)  
 

 The Promise and Challenges of Microdata Research Laboratories. Bank of Portugal, Lisbon, 
PT (16 November 2015) 

 
 Flexible Employment Relationships. ISCTE-IUL, PT (24 January 2012) 

 

 Duration Analysis. Tutor: Nicholas M. Kiefer, 8th NIPE Summer School, UMinho, PT (29/06 – 
01/07/2011) 

 
 Firms and Wages: New research using linked employer-employee data. Keynote Speaker: 

John Abowd. Central European University, Budapest, Hungary (14-15 May 2009)  
 

 Economic Analysis Using Linked Employer and Employee Data. Keynote Speaker: David 
Card. UMinho (18 September 2009) 

 
 Firm Heterogeneity - Implications for Wage Dispersion, Growth, and Trade. Tutor: Dale T. 

Mortensen. CeMMAP Master Class. IFS, London, UK (25-26 October 2007) 
 

 Workshop for the Users of the German Socio-Economic Panel (GSOEP) and the Cross-

National Equivalent Files (CNEF). U. Cornell, USA (07-08 September 2007) 

 
 Panel Data Methods. Tutor: Badi Baltagi. Scottish Graduate Programme in Economics, PhD 

Training Sequence – Quantitative Methods Workshop. U. Stirling, UK (06-08 June 2007) 
 

 Labor Turnover and Firm Performance. Keynote speaker: David Margolis. Helsinki, Finland 
(30-31 March 2007) 

 
 Quadros de Pessoal and Research in Economics. Keynote speaker: Pedro Portugal. UMinho, 

PT (15 September 2006) 
 

 Game Theory and Social Science. Tutor: Brian Humes. 39th Essex Summer School in Social 
Science Data Analysis and Collection. U. Essex, UK (10–21 July 2006) 

 
 Nonparametric and Semiparametric Methods. Tutor: Oliver Linton. CeMMAP master class. 

IFS, London, UK (11-12 May 2006) 
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 Topics in Inequality and Mobility & Labor Market Models for the New Economy. Tutors: Peter 
Gottschalk and Gilles Saint-Paul, respectively. 9th IZA Summer School in Labor Economics. 
Ammersee Lake, Bavaria, Germany (03-09 April 2006) 

 

 Dynamic Panel Data. Tutors: Manuel Arellano and Steve Bond. Royal Economic Society’s 
Easter School in Econometrics. Nuffield College, U. Oxford, UK (20-24 March 2006) 

 
 Applying for Research Funding. Co-ordinator: Steve Pudney. U. Essex, UK (29 November 

2005) 
 

 Maximum Likelihood and Limited Dependent Variable Models. Tutor: B. Dan Wood. 38th 

Essex Summer School in Social Science Data Analysis and Collection. U. Essex, UK (08–19 
August 2005) 

 
 Teaching Quality and Innovation: cooperative learning and learning by projects as a 

methodology of education/learning [in Portuguese]. Workshop leader: Peter C. Powell. 

UMinho, PT (28 February - 6 March 2003) 

 
 Pooled Time Series Cross Section Analysis. Tutor: Bernhard Kittel. 35th Essex Summer 

School in Social Science Data Analysis and Collection. U. Essex, UK (05–16 August 2002) 
 

 Minho Maths Workshop lectured by Paul Schweinzer from the School of Economics, Statistics 
and Mathematics of the Birkbeck College, U. London. Organized by the UMinho's research 
centres: NIMA and NIPE, PT (8-12 July 2002) 

2.12 ROUNDTABLES 

 "Para TODAS as mulheres e meninas: Direitos. Igualdade. Empoderamento.", no âmbito da 

celebração do Dia Internacional da Mulher. Demais oradores: Margarida Malvar, Priscila 

Ferreira, Tânia Salgado. Moderação de Raquel Azevedo. Casa das Artes de Famalicão. Evento 

organizado pelo Agrupamento de Escolas Camilo Castelo Branco em colaboração com o 

Município de Famalicão. (7 março 2025) 

 

 “Desigualdades económicas e sociais: os mercados funcionam de igual forma para tod@os?”, 

no âmbito das Jornadas da Economia’24. Demais oradores: Paulo Mourão, Carlos Alberto 

Videiras, Carla Sá.  Evento organizado pelo NAECUM – Núcleo de Alunos de Economia da 

Universidade do Minho. (24 abril 2024) 

 

  

http://www.mpi-fg-koeln.mpg.de/people/kl/
https://www.eeg.uminho.pt/en/Pages/DetalheEvento.aspx?Codigo=63758
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3. TEACHING ACTIVITIES 

3.1 COURSES TAUGHT  

   Description of the course1  

Year 
Study 
Cycle 

Degree Course 
No. of 

Students 

     

2024/2025 3 PhD Eco Tópicos Avançados de Economia do Trabalho  

2024/2025 2 MEMBF Metodologia e Proposta de Investigação em Economia  

2024/2025 1 ME/MES Desenvolvimento Sustentável e Transformação Digital  

2024/2025 1 LG Cálculo para a Economia e Gestão  

2024/2025 1 LE Economia do Trabalho  

2023/2024 3 PhD Eco Seminários de Economia  

2023/2024 2 MES Metodologia e Proposta de Investigação em Economia  

2023/2024 1 LG Cálculo para a Economia e Gestão 139 

2023/2024 1 LNI Cálculo para a Economia e Gestão 48 

2023/2024 1 LAP Economia Política 42 

2022/2023 Sabbatical leave   

2021/2022 Leave of absence (Health)  

2020/2021 3 PhD Eco Advanced Topics in Labour Economics (Optional course) 3 

2020/2021 3 PhD Eco Economic seminars  

2020/2021 2 MEIE Análise de Dados Económicos e Empresariais 30 

2020/2021 2 MEMBF Tópicos de Análise Económica – Módulo de Microeconomia 41 

2020/2021 2 MEMBF Projeto e Competências Transversais  

2020/2021 1 LE Cálculo para a Economia e Gestão 130 

2020/2021 1 LG Cálculo para a Economia e Gestão 146 

2019/2020 3 PhD Eco Advanced Topics in Labour Economics (Optional course) 3 

2019/2020 2 MEMBF Tópicos de Análise Económica – Módulo de Microeconomia 36 

2019/2020 2 MEMBF Projeto e Competências Transversais 36 

2019/2020 1 LG Cálculo para a Economia e Gestão 109 

2018/2019 3 PhD Eco Economic seminars 3 

2018/2019 2 MEMBF Tópicos de Análise Económica - Módulo de Microeconomia 37 

2018/2019 2 MEMBF/ME Projeto e Competências Transversais  

2018/2019 1 LCP Economia Política 51 

2018/2019 1 LG Cálculo para a Economia e Gestão 116 

2017/18 Maternity leave  

2016/2017 2 MEMBF Tópicos de Análise Económica - Módulo de Microeconomia 43 

2016/2017 2 MEIE Análise de Dados Económicos e Empresariais 40 

2016/2017 1 LRI Economia Política 108 

2016/2017 1 LG Cálculo para a Economia e Gestão 121 

2015/16 Sabbatical leave  

2014/2015 2 MEMBF Tópicos de Análise Económica - Módulo de Microeconomia 29 

2014/2015 2 MEIE Análise de Dados Económicos e Empresariais 33 

2014/2015 1 LRI Economia Política 121 

2014/2015 1 LG Cálculo para a Economia e Gestão 145 

                                                 
1 For all courses, students are provided with lecture notes and exercises. The lecture notes are usually provided 

before the class. Exercises are usually provided at the end of the class. Students are requested to work on them 
in between classes, the next class starts with the resolution of (selected) problems.  
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2014/2015 1 LE Projeto em Economia Aplicada 2 

2013/2014 2 MEMBF Tópicos de Análise Económica – Módulo de Microeconomia 43 

2013/2014 2 MEIE Análise de Dados Económicos e Empresariais 37 

2013/2014 1 LG Cálculo para a Economia e Gestão 133 

2013/2014 1 LE Cálculo para a Economia e Gestão 120 

2012/2013 2 MEMBF Tópicos de Análise Económica - Módulo de Microeconomia 33 

2012/2013 2 MEMBF/ME Projeto e Competências Transversais  

2012/2013 2 MEIE Empresa e Mercados 38 

2012/2013 1 LM Princípios de Microeconomia 57 

2012/2013 1 LG Cálculo para a Economia e Gestão 131 

2011/2012 2 MEIE Domínios Verticais Módulo 2 -  Estatística 31 

2011/2012 2 MEIE Análise de Dados Económicos e Empresariais 32 

2011/2012 2 MEMBF 
Complementos de Análise Económica – Módulo de 

Microeconomia Avançada 
70 

2011/2012 1 LNI Métodos Quantitativos I 50 

2011/2012 1 LM Princípios de Microeconomia 51 

2011/2012 1 LC Economia I 48 

2010/2011 2 MEMBF 
Complementos de Análise Económica – Módulo de 
Microeconomia Avançada 

63 

2010/2011 2 MF Métodos Quantitativos em Finanças 47 

2010/2011 2 MEIE Análise de Dados Económicos e Empresariais  

2010/2011 1 LM Princípios de Microeconomia 38 

2010/2011 1 LE Economia Matemática II 113 

2009/2010 2 MEMPP Complementos de Microeconomia 16 

2009/2010 1 LAP Princípios de Microeconomia 39 

2009/2010 1 LG Introdução à Microeconomia 71 

2009/2010 1 LRI Princípios de Microeconomia  

2005-09 Leave of absence: Ph.D. Studies  

2004/2005 1 LE Fontes e Métodos de Informação Estatística 143 

2004/2005 1 LNI Métodos Quantitativos I 46 

2004/2005 1 LNI Métodos Quantitativos III 22 

2004/2005 1 LGeol Métodos e Técnicas de Planeamento 9 

2003/2004 1 LE Fontes e Métodos de Informação Estatística 147 

2003/2004 1 LE Métodos Quantitativos II 162 

2002/2003 1 LE Fontes e Métodos de Informação Estatística  

2002/2003 1 LE Métodos Quantitativos II  

2002/2003 1 LLEA 
Tradução Especializada I  
- Comércio Internacional (optional course) 

 

2001/2002 1 LLEA Comércio Internacional  

2001/2002 1 LRIEP Análise Microeconómica  

2001/2002 1 LE Introdução à Economia I  

2000/2001 1 LAP Economia Política I  

2000/2001 1 LLEA Introdução à Economia  
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Description of the labels used: 
 

Label Course Description 

PhD Eco Doutoramento em Economia 

ME Mestrado em Economia 

MEIE Mestrado em Economia Industrial e da Empresa 

MEMBF Mestrado em Economia Monetária, Bancária e Financeira 

MEMPP Mestrado em Economia, Mercados e Políticas Públicas 

MF Mestrado em Finanças 

LAP Licenciatura em Administração Pública 

LC Licenciatura em Contabilidade 

LCP Licenciatura em Ciência Política 

LE Licenciatura em Economia 

LG Licenciatura em Gestão 

LGeol Licenciatura em Geologia 

LLEA Licenciatura em Línguas Estrangeiras Aplicadas 

LM Licenciatura em Marketing 

LNI Licenciatura em Negócios Internacionais 

LRI Licenciatura em Relações Internacionais 

LRIEP Licenciatura em Relações Internacionais – Ramo Económicas e Políticas 

 
 

3.2 COURSES TAUGHT IN SUMMER SCHOOLS OR WORKSHOPS AND OCCASIONAL TEACHING 

COLLABORATIONS 

 Invited lecturer at the PhD in Population Sciences. Course: Quantitative methods applied to 

population sciences, module Survival Analysis (13, 20 April and 4 May 2024). University of 

Lisbon, ISCSP. 

 

 Lectures at the Kent MBA on "Gender inequalities in the labour market: why should I care?", 

U. Kent, Canterbury, UK (13 February 2024, 14 February 2023, 10 February 2021, 1.5h) 

 

 Instructor at the workshop: “Swiss Household Panel Methodological Workshop: Survival 

Analysis with Swiss Household Panel data”, U. Lausanne, Switzerland (4-7 July 2016) 

 

 Instructor at the workshop: “Roadmap to research, surveys and sampling”, Kingston 

Business School, U. Kingston, London, UK (22-23 September 2015) 

 

 Instructor at the UMinho Summer School in Data Analysis. Course: Survival Analysis, 

UMinho, PT (4-5 September 2015) 

 

 Honorary Summer School Instructor at the Essex Summer School in Social Science Data 

Analysis. Course: Survival Analysis, U. Essex, UK (2010, 2011, 2012, 2013) 

 

 Teaching Fellow of the Survival Analysis course (with Thomas Siedler) at the Essex Summer 

School in Social Science Data Analysis, U. Essex, UK (2007-2009) 
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3.3 SUPERVISION  

A. PH.D. THESES 

Ongoing: 

 Employment, matching, and productivity. Marcos Gabriel Caldeira de Andrade. Ph.D. 

Programme in Economics, UMinho (w/ Miguel Portela & Hugo Vilares) (March 2020 – )  

B. MASTER DISSERTATIONS 

 
Successfully defended: 

 O ciclo de vida de uma empresa cotada em bolsa: uma metodologia para entender o 

desempenho bolsista de uma empresa. João Pedro Rodrigues Coutinho, Master in Monetary, 

Banking and Financial Economics, UMinho (w/ Eliana Marcelino). Defended: October 2024 

(Grade 15/20) 

 

 O papel da Politicas Migratórias na Resolução dos Desafios Demograficos Contemporâneos. 

Diogo Miguel Oliveira Martins, Master in Economics, UMinho. Defended: September 2024. 

(Grade 14/20) 

  
 O Impacto do Desenvolvimento Financeiro na Capacidade Empreendedora dos Indivíduos. 

Ana Luísa Silva Costa, Master in Monetary, Banking and Financial Economics, UMinho. (w/ 

Maria João Thompson). Defended: March 2024. (Grade 16/20) 

 

 Grande Recessão e Crise Pandémica: Impactos Macroeconómicos e efeitos no mercado de 

trabalho – emprego e salários. Nuno Pinheira Félix, Master in Economics, UMinho. 

(supervision until Feb/2022, follow up with Natália Monteiro). Defended: July 2023. (Grade 

17/20) 

 

 Os principais determinantes do endividamento das PME’s em Portugal. Francisca Machado 

Dos Santos, Master in Monetary, Banking and Financial Economics, UMinho. (w/ Maria João 

Thompson until October 2022, follow up with Paulo Mourão and Pedro Dias). Defended: May 

2023. (Grade 18/20) 

 

 O consumo ostentatório e desigualdades de rendimento e seu impacto sobre o crédito ao 

consumo. Nádia Sofia Gonçalves Martins. Master in Monetary, Banking and Financial 

Economics, UMinho. (w/ Cristina Matos) Defended: February 2022. (Grade 15/20) 

 
 Determinantes na Transição Desemprego-Emprego: Uma Análise Baseada no Inquérito ao 

Emprego. Filipe Monteiro Rodrigues Pereira, Master in Economics, UMinho (w/ João 
Cerejeira). Defended July 2021 (Grade 19/20) 
 

 Ciclos Económicos – Análise de 3 motores da Zona Euro: Alemanha, França e Itália. Tiago 
José Magalhães Ferreira de Sousa. Master in Monetary, Banking and Financial Economics, 
UMinho. Defended: March 2021 (Grade 18/20) 
 

 Práticas de Gestão, caraterísticas do gestor e performance das empresas. Bárbara Isabel 
Moreira Correia. Master in Economics, UMinho. Defended: October 2020 (Grade 17/20) 
 

 Crise Financeira e Decisões de Investimento das Empresas. Andreia Vieira, Master in 

Monetary, Banking and Financial Economics, UMinho. Defended: February 2014 (Grade 

19/20) 
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Ongoing: 

 Impacto da estrutura de capital e da capacidade de investimento das PME’S portuguesas, na 

sua produtividade. Gonçalo Rodrigo Costa Pereira. Master in Management and Business 

(Oct/2024 – ) 

 

 O Impacto da Inteligência Artificial no setor bancário e a Satisfação dos A consumidores em 

Portugal. Ana Raquel Jerónimo Gonçalves. Master in Monetary, Banking and Financial 

Economics. (w/ Eliana Marcelino) (Oct/2024 – ) 

 

 Implementação de CBDCs no sistema internacional financeiro, monetário e bancário. Luís 

Couto Silva, Master in Monetary, Banking and Financial Economics. (w/ Eliana Marcelino) 

(Oct/2024 – ) 

 

 Estrutura Hierárquica das Empresas e Práticas de Gestão. Daniela Sofia Lima Pinto, Master 

in Management and Business (Oct/2024 – ) 

 

 Gestão de risco financeiro ao nível do psi-20. Bruna Daniela Rodrigues Oliveira, Master in 

Monetary, Banking and Financial Economics, UMinho. (Oct/2023 – ) 

 

 

C. SCHOLARSHIPS 

 Bolsa de Gestão de Ciência e Tecnologia. Manuela Maria Costa Pinto. Financiada pela 

Fundação para a Ciência e a Tecnologia, UMINHO/BGCT/002/2011. (01-06-2010 to 31-09-

2013) 

3.4 EXAMINATION BOARDS 

Ph.D.  
 Labour market institutions and productivity. Hélder Alberto Silva Costa. Doutoramento em 

Economia. UMinho, 31/01/2024 

Master’s degrees 
 

 O papel da Politicas Migratórias na Resolução dos Desafios Demográficos Contemporâneos. 
Diogo Miguel Oliveira Martins, Master in Economics, UMinho. 09/09/2024. 

 Desvendando a Longevidade: Análise Comparativa da Evolução da Esperança de Vida e 
Diferenças de Género, Master in Monetary, Banking and Financial Economics, UMinho. 
17/07/2024. 

 O impacto das fusões e aquisições bancárias na estabilidade financeira. Ana Rita Campos 
Lopes, Master in Monetary, Banking and Financial Economics, UMinho. 12/07/2024. 

 Um estudo sobre a utilização de plataformas digitais no setor bancário português. Miguel 

Simão Marques da Costa, Master in Monetary, Banking and Financial Economics, UMinho. 
12/07/2024. 

 Banca Tradicional: Declínio ou Reinvenção. Os desafios da Banca Tradicional face ao Fintech 
Bancário. Carolina Penelas de Barros, Master in Monetary, Banking and Financial Economics, 
UMinho. 11/07/2024. 

 O Impacto do Desenvolvimento Financeiro na Capacidade Empreendedora dos Indivíduos. 
Ana Luísa Silva Costa, Master in Monetary, Banking and Financial Economics, UMinho. 

21/03/2024. 

 Qualidade do Reporte Bancário e o Risco de Insolvência: Análise Europeia. Lara Alexandra 
Magalhães Ramos. Master in Monetary, Banking and Financial Economics. UMinho, 
25/01/2023 
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 Determinantes na Transição Desemprego-Emprego: Uma Análise Baseada no Inquérito ao 
Emprego. Filipe Monteiro Rodrigues Pereira. Master in Economics. Uminho, 15/07/2021 

 Evolução do Mercado Imobiliário e as Crises Bancárias. Marita Beatriz Von Doellinger Cunha. 
Master in Monetary, Banking and Financial Economics. UMinho, 20/04/2021 

 Análise da rendibilidade dos Planos Poupança Reforma. Joel Ricardo Abelhas. Master in 
Monetary, Banking and Financial Economics. UMinho, 14/04/2021 

 Relacionamento entre bancos e PMEs: a contribuição da inovação tecnológica dos sistemas 
bancários. Tamara Cristina Bauermann. Master in Monetary, Banking and Financial 
Economics. UMinho, 17/03/2021 

 Previsão da Volatilidade do Preço do Petróleo com os Modelos GARCH. Monique Oliveira 
Moreira de Souza. Master in Monetary, Banking and Financial Economics. UMinho, 

16/03/2021 

 Ciclos Económicos: Análise de 3 motores da Zona Euro: Alemanha, França e Itália. Tiago 

José Magalhães Ferreira de Sousa. Master in Monetary, Banking and Financial Economics. 
UMinho, 12/03/2021 

 A estabilidade monetária e a função da moeda reserva de valor. Sara Sofia Alves Ferreira 
Soutelo. Master in Monetary, Banking and Financial Economics. UMinho, 18/02/2021 

 Microcrédito e Microempresas: uma análise para os países de baixos e médios rendimentos. 
Andreia Sofia Barreiro Fernandes. Master in Monetary, Banking and Financial Economics. 
UMinho, 02/02/2021 

 Literacia Financeira e a sua Influência no Consumo das Famílias: Estudo para Países da 
União Europeia no século XXI. Daniela Filipa Fernandes Coelho. Master in Monetary, Banking 
and Financial Economics. UMinho, 12/01/2021 

 Práticas de Gestão, caraterísticas do gestor e performance das empresas. Bárbara Isabel 

Moreira Correia. Master in Economics. UMinho, 07/10/2020 

 Crescimento Económico e Setor Financeiro em São Tomé e Príncipe. Lúria Durval Lombá Das 

Neve. Master in Monetary, Banking and Financial Economics. UMinho, 06/10/2020 

 The impact of social capital on innovation. Elad Sadaan Samuel Correia Rafael. Master in 
Monetary, Banking and Financial Economics. UMinho, 28/07/2020 

 Relação entre risco e capital no sistema bancário português. Rui Pedro Barros Azevedo. 
Master in Monetary, Banking and Financial Economics. UMinho, 16/07/2020 

 Impacto do processo de resolução do BES no sistema bancário português. João Paulo Freitas 
de Sousa. Master in Monetary, Banking and Financial Economics. UMinho, 02/06/2020 

 Interacções entre fricções financeiras e crescimento económico. João André Cimbron Cabral 
Mendes Jerónimo. Master in Monetary, Banking and Financial Economics. UMinho, 
21/02/2020  

 A evolução do capital de risco em Portugal. Raquel Nazaré Mateus Neves. Master in 

Monetary, Banking and Financial Economics. UMinho, 29/01/2020 

 Determinantes do risco de crédito: Análise do risco de crédito nas PME's versus Grandes 

empresas. João Fernandes Macedo. Master in Monetary, Banking and Financial Economics. 
UMinho, 08/01/2020  

 Brexit: possíveis cenários e suas implicações. Joana Maria Lopes Monteiro. Master in 
Monetary, Banking and Financial Economics. UMinho, 28/11/2019  

 O impacto da composição das equipas de gestão no desempenho das empresas. Catarina 

Araújo Azevedo. Master in Economics. UMinho, 04/01/2019 

 Sobrevivência das empresas portuguesas nos mercados internacionais. André D. C. Ferreira. 
Master in industrial and Firm Economics. UMinho, 15/02/2017 

 Risco de crédito e a dimensão das empresas. Maior risco nas PME’s? Ana P. Gonçalves Nunes. 

Master in Monetary, Banking and Financial Economics. UMinho. 09/01/2017 

 From higher education to the labour market. José M. S. Barbosa. Master in Economics. 
UAveiro, 22/07/2016  
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 Incentivos, desempenho e remunerações – O caso Português. Maria Serra Reis. Master in 
Industrial and Firm Economics. UMinho, 19/01/2016  

 Education and labour market transitions: a survival analysis using Portuguese data. Célio 
Oliveira. Master in Economics. UMinho, 01/07/2014 

 Análise da estrutura salarial na banca portuguesa no período 2002-2009. Ana Gonçalves. 
Master in Monetary, Banking and Financial Economics. UMinho, 13/02/2014 

 Crise Financeira e Decisões de Investimento das Empresas. Andreia Vieira, Master in 
Monetary, Banking and Financial Economics. UMinho, February 2014 

 A formação como investimento em capital humano, emprego e inserção social. O caso dos 
Cursos de Educação e Formação de Adultos. Maria Pereira. Master in Social Economics. 
UMinho, 25/06/2013 

 Impacto do capital humano na sobrevivência das empresas. Joana Barbosa. Master in 
Industrial and Firm Economics. UMinho, 07/01/2013 
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4. ACADEMIC APPOINTMENTS AND ADMINISTRATIVE ROLES 

4.1 CURRENT 

 Member of the Steering Committee of the Master in Monetary, Banking and Financial 
Economics (January 2024 –) 

 
 Affiliated researcher at the Centre for Research in Economics and Management - NIPE (since 

2017) 
 

 Representative of Conselho de Reitores das Universidades Portuguesas at the Superior 
Council of Statistics (CSE/INE) – Working Group on Labour Market Statistics, PT (since 
October 2010) [The group was suspended in Dec/2013 and re-established in Feb/2014] 

 
 Member of Conselho de Gestão da EEG, UMinho, PT (since May 2010) 

 
 Director of the Applied Microeconomics Research Unit - NIMA (since 2010)  

4.2 PAST 

 Member of the Scientific Program Committee of the 16th Annual Meeting of The Portuguese 
Economic Journal (7-9 July 2023) 

 
 Short visit, Kent Business School, University of Kent, Canterbury, UK (15-18 July 2023) 

 
 Member (elected) of the Comissão Coordenadora of the Department of Economics, EEG, 

UMinho, PT (January 2021-December 2022) 
 

 Deputy-Director of the Department of Economics, EEG, UMinho, PT (December 2020-March 
2022) 

 
 Member of the Executive Committee of the European Society for Population Economics 

(January 2017 – December 2021) 
 

 Director of the Master in Monetary, Banking and Financial Economics (January 2019 – 

October 2021) 
 

 Member of the Scientific Program Committee of the European Society of Population 
Economics’ annual conference: 2017, 2018, 2019 

 
 Member (elected) of Conselho Científico da EEG, UMinho, PT (since March 2013, re-elected 

March 2016, until May 2019) 

 
 Member (elected) of the Comissão Coordenadora of the Department of Economics, EEG, 

UMinho, PT (since July 2014, re-elected February 2015. Until January 2019) 
 

 Deputy-Director of the Department of Economics, EEG, UMinho, PT (January 2015 - August 
2017) 

 
 Visitor at the Small Business Research Centre, Kingston Business School, U. Kingston, 

London, UK (20-26 September 2015) 
 

 Member of the Working Group on “Societal Challenges, Education, Social Inclusion and 
Employment” promoted by the UMinho, PT (since April 2015) 

 

 Member of the electoral commission for the Elections of the Director of the Economics 
Department – UMinho (March/April 2014) 

 
 Member of the Data Analysis Lab (EEG – UMinho) management team. This lab hosts the 

data set “Quadros de Pessoal”, under the protocol signed by the UMinho and the Gabinete 
de Estratégia e Planeamento [Ministério do Trabalho e da Solidariedade Social] in September 
the 15th 2006 
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 Member (elected) of Conselho de Escola da EEG, UMinho, PT (October 2011- February 2013) 

 
 Visitor at the Faculty of Social and Economic Sciences, under the Erasmus Lifelong Learning 

Program, Comenius University in Bratislava, Slovakia (9-11 March 2011) 
 

 Visitor at the Institute of Labor Economics (IZA), under the IZA Guest Program, Bonn, 
Germany (01-08 May 2010) 

 
 Member of the Internal Advisory Panel of the ESRC funded project “Life chances and living 

standards across the new Europe”, ISER, UK (October 2008 – July 2009) 

 
 Temporary Research Assistant at the Institute for Social and Economic Research (ISER), U. 

Essex, UK (October 2006 – March 2008) 
 

 ISER Ph.D. students’ representative at the Graduate Student Liaison Committee, U. Essex, 

UK (October 2005 – November 2006) 

 
 Teaching-Assistants' representative at the Council of the Economics Department, UMinho, 

PT (January 2002 - January 2004) 
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5. RECENT INTERACTION WITH THE MEDIA 
 Governo e parceiros querem valorizar salários. Participação num painel de discussão na SIC 

Notícias, 04 October 2024.  
 

 Género, setor e até região. Afinal, o que impacta os salários dos portugueses? Revista 
Sustentável nº 12, May 2024 

https://www.revistasustentavel.pt/premium/os-salarios-dos-portugueses/  
 

 Salários dos portugueses estão cada vez mais longe dos campeões europeus. Jornal ECO, 
6 February 2024 
https://eco.sapo.pt/2024/02/06/salarios-dos-portugueses-estao-cada-vez-mais-longe-
dos-campeoes-europeus/  

 

 Apesar da enorme evolução, as mulheres ainda ficam para trás no mercado de trabalho. E 
se tudo se resumir à discriminação? Jornal Público, 15 October 2023. 

https://www.publico.pt/2023/10/15/sociedade/noticia/apesar-enorme-evolucao-mulheres-
ficam-tras-mercado-trabalho-resumir-discriminacao-2066521  
 

6. CITATIONS AND RANKINGS 
A. Aggregate citations 

 Web of Science 

 Scopus 

 Google Scholar 

B. My position in RePEc rankings 

 Portugal 10Y 

 Portugal 
 Europe 

 

https://www.revistasustentavel.pt/premium/os-salarios-dos-portugueses/
https://eco.sapo.pt/2024/02/06/salarios-dos-portugueses-estao-cada-vez-mais-longe-dos-campeoes-europeus/
https://eco.sapo.pt/2024/02/06/salarios-dos-portugueses-estao-cada-vez-mais-longe-dos-campeoes-europeus/
https://www.publico.pt/2023/10/15/sociedade/noticia/apesar-enorme-evolucao-mulheres-ficam-tras-mercado-trabalho-resumir-discriminacao-2066521
https://www.publico.pt/2023/10/15/sociedade/noticia/apesar-enorme-evolucao-mulheres-ficam-tras-mercado-trabalho-resumir-discriminacao-2066521
https://publons.com/researcher/1269651/priscila-ferreira/publications/
https://www.scopus.com/authid/detail.uri?authorId=36683850800
https://scholar.google.pt/citations?user=CSapFbQAAAAJ&hl=
https://ideas.repec.org/cgi-bin/rank.cgi?pfe221&skdT
https://ideas.repec.org/top/top.portugal.html#authors10
https://ideas.repec.org/top/top.portugal.html#authors
https://ideas.repec.org/top/top.europe.html#authors

